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Title of speech: Equal pay among gender at the workplace.
Specific purpose: There will be equal pay across the two genders at work places.
Proposition: The congress should revisit the legislation for equal pay to both men and women for equal work done and put stringent measures to prevent employers from bypassing it.

Introduction
I. Attention Getter
It is almost half a century now since the congress enacted the equal act. Many employers do not pay women what they pay men for the exact same work. On average, a woman gets only 77 cents for every dollar that a man gets.
II. Audience relevance link: equal pay is important in promoting gender equality in America. Employers overlook laws meant to promote this. Raising this issue to the congress will help women employees who are discriminated based on their gender yet they have the same or even much more qualities than men.
III. Credibility
While I am going through college studies,  my goal is to get my career job once I complete my studies. I expect to be treated and payed fairly regardless of my gender. If this issue is not addressed, I might be a victim of it once I get in the employment industry.

IV.  Proposition
The congress should revisit the legislation for equal pay to both men and women for equal work done and put stringent measures to prevent employers from bypassing it.
V. Preview
There are valid and justifiable reasons why women should be paid equally as men, for the exact same work done. They get same education, work just as hard as men. Every work is also just as important as any other.
Transition: while in the past women did not study as hard as men, nowadays they are surpassing men in terms of education and skills they have.
Body
I. Women are as educated or even more educated than men
A. Data collected in studies show that women were 21% more likely than men to be   college graduates (Goldberg).
B. While they are qualified to get the same salary as men, it is also their right.


Transition: Through education, women have featured in all jobs even those labelled manly.
II. Every job is as important as any other.
Some jobs are devalued and are labelled to be womanly. Examples are nursing, teachers, housekeepers, et cetera. These jobs have low pay yet they are very important and basic.
 Nowadays women venture in complex professions such as engineering and mechanics (O’Reilly).

Transition: while women have discriminated on the jobs that they can do, they work equally as hard as men.
III. Women work equally as hard as men if not more.
A. Many well-known wealthy businesses are owned by women. They create new enterprises at two times the growth rate as men. Over 10 million businesses across the US are owned by women (Harper).
B. Women have extra responsibilities after work in their companies. They do majority of chores in family and bring up their children.
C. They complete their job assignments just as well as men.
Conclusion
I. Review main points
I have explained to you why there should be equal pay to both men and women for exact jobs done. Women are just as educated as men, they work just as hard as men, and every job must be treated equal to others. There must be deterrence of treating some jobs with some feminine inferiority (Engstrom).
II. Restate your proposition
The congress should revisit the legislation for equal pay to both men and women for equal work done and put stringent measures to prevent employers from bypassing it.
III. Decisive closing
It is completely illogical and unjust that a person would think to not give women equal pay for the same task done. Now that women are getting the same education and doing the same work as men, it is only fair that they be paid equally. Setting up strict rules to enhance the enactment of equal pay act is a dose that is needed by employers to enhance this equality.
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